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Note: Gender gap refers 1o the difference between girls and boys (girls minus boys).
Source: OECD, PISA 2018 Database, Tables I1.B1.71 and 11.B1.7.3; Figure 11.7.3.

Gender gap in reading performance (in score points)
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SHE FIGURES 02: Proportion (%) of women among heads of institutions in
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Explore the focus of each She Figures chapter below along with some
data trends.
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Why women are poor at science, by
Harvard president

The president of Harvard University has provoked a furore by arguing that
men outperform women in maths and sciences because of biological
difference, and discrimination is no longer a career barrier for female
academics.

Lawrence Summers, a career economist who served as treasury secretary
under President Clinton, has a reputation for outspokenness. His tenure at

Harvard has been marked by clashes with African-American staff and In an interview with Il Messaggero, Cristoforesttiaredsomedetails
leftwing intellectuals, and complaints about a fall in the hiring of women. of her life asmother of the childrenKelsiAmeland Dorian Lev
«Howmany post-it notes did you put on the refrigerator, sinceyou
The will be absentfor five monthsand anywayis someonerunning

family and homeforward?» asksthe journalist.
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DOROTHY

FYHODGKIN20 |’

British wi?g

By JAMES LEWTHWAITE

CABLE was sent yesterday to tell Professor Dorothy Crowfoot
A Hodgkin, Oxford scientist and mother of three, that she has
been awarded the 1964 Nobel prize for chemistry. It is worth more
than £18,750.

Nobel prize for a
wife from Oxford
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What do stereotypes are?

SHE FIGURES 202:
About She Figures

The She Figures publication is the ~ _..1 source of pan . ~opean,
comparable statistics on the st¢ : of gender equality in rec arch and
innovation.

The data presented throughout six chapters, follow the 'chronological

journey' of women from graduating from doctoral studies to participating
in the labour market and acquiring decision-making roles, while exploring
differences in women and men's working conditions and research outputs.

Explore the focus of each She Figures chapter below along with some
data trends.

Fixedprint: who fixesthis print (andwhy/ how/when)?



The strange mathematics of elementary operations:

A Equality  of rights and opportunities

A Identity as a unigue composition of diversities
A Differences as avalue
A Power in giving value to all differences

Words are substantial
As such, they can transform reality



What do stereotypes imply?

A Error in practice and principle

A Make huge economic resources invisible:
- huge in quantity: female employment and GDP
- huge in quality : wealth of a country for Nobel prize Amartya Sen
different ways in problem solving, innovation, leadership

A Are powerful obstacle to advancement of knowledge, process innovation,
community development

A The fact that they persist even in science only indicates how deep their roots
are in a soil of poorly fertile cUlture that generates monsters (malfunctions)



GARDNER HG MULTIPLE INTELLIGENCES THI
Pl Abilities Intelligence:
orer Competences A Bio-psypotential to processinfos, activatedin
~ cultural contextto solveproblemsé&create

RN Intelligences
- productsvaluablefor it
N R A Uniguecompositionof manyintelligences
e i A Impliesmore languages
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https://www.youtube.com/watch?v=iYgO8jZTFuQ

4 A VERTICAL

SEGREGATION

Discriminations are (advantageous) differences made fixed by stereotypes and
enhanced by mistaking equality (of opportunities) with absence of differences



1995 World Women Conference -Beljing platform
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two pillar
concepts
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AFor the world and in the world only what can be communicated has
stability.

What is not communicated or cannot be communicated, that has not
been told to anyone and has not affected anyone, and sinks without
meaning, is condemned to repetition.

It repeats itself because, even if it really happened, it has not found in

reality a place to stopo

Hannah Arendt
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Why - for women - recognized authority
may not correspond to what women know
and know how-to?






How It happens that excellence
often emerges:

A In unconventional careers (what «conventional» mean)?
A In «non-first» world countries?

A In very concrete creations (with extreme abstractions)?






